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T.I. (aka Tip Harris) has been a staple in the 
hip-hop and trap game for the past 15 years. 
He’s an acclaimed innovator with millions of 
albums and more than 35 million singles sold, 
and he’s won three Grammy Awards, 11 
Billboard Awards, three BET Awards, two 
American Music Awards, and more over the 
years. He’s worked with Drake, Beyoncé, 
Pharrell, Rihanna, Jay-Z, Lil Wayne, Robin 
Thicke, M.I.A., Lady Gaga, and other icons. He’s 
also an author, an actor, and now a podcaster 
with his own show, expediTIously, at 
PodcastOne.

On this episode we explore the tension 
between setting a good example for kids and 
community, and staying on top of the rap 
game. We also dive into T.I.’s past as a drug 
dealer and his uneasy relationship with the 
authorities, and now his focus on community 
service and activism.

Worksheet for
Tip “T.I.” Harris | 

ExpediTIously Expressive 
(Episode 262)

How do you respond to expectations? 

Gretchen Rubin, host of the Happier 
Podcast and author of The Four 
Tendencies: The Indispensable Personality 
Profiles That Reveal How to Make Your 
Life Better (and Other People’s Lives 
Better, Too), joined us for Episode 18 to 
discuss how answering this one simple 
question gives us a framework to make 
better decisions, manage time efficiently, 
suffer less stress, and engage with others 
more effectively.

https://www.jordanharbinger.com/
https://twitter.com/Tip
https://www.podcastone.com/expeditiously-with-tip-ti-harris
https://www.jordanharbinger.com/tip-t-i-harris-expeditiously-expressive/
https://gretchenrubin.com/podcasts/
https://gretchenrubin.com/podcasts/
http://amzn.to/2HL390R
http://amzn.to/2HL390R
http://amzn.to/2HL390R
http://amzn.to/2HL390R
http://amzn.to/2HL390R
https://www.jordanharbinger.com/four-tendencies-the-framework-for-a-better-life/
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● Upholders -- Motivated by both outer 
and inner expectations.

● Questioners -- Challenge outer 
expectations unless they align with 
inner expectations.

● Obligers -- Meet outer expectations, 
but struggle to meet inner 
expectations.

● Rebel -- Resist all expectations -- 
both outer and inner.

Now understanding how you act and 
react based on your natural tendencies 
toward outer and inner expectations, 
how would you leverage that awareness 
to improve the outcome? In what ways 
could you have shifted the expectations 
to align with your natural tendencies?

Shameless Survival Skills
T.I. went from selling candy to selling crack to 
selling award-winning records. It obviously 
wasn’t an ideal path, but surviving the hard 
times gave him the skills he needed to become 
the success he is today.

“I’m not proud of it, but a lot of the principles 
and values and morals and code of conduct 
that I’m praised for today came from those 
times and those experiences.”

We all have moments in our lives we wish we 
could take back. But instead of cringing at 
these memories, try to reflect on the ones 
that were instrumental in making you who 
you are today. What valuable skills have you 
picked up by doing things of which you’re 
not particularly proud?

Do you agree with Will -- that you do not 
have everything in you to rise to the 
top? What does Western society have to 
gain if you believe this? What do you 
gain by not believing this?

https://www.jordanharbinger.com/
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Invested Teamwork
On probation with a kid on the way, T.I. considered 
dealing drugs for a quick fix of cash until his musical 
career could be self-sustaining. But T.I. had a “team” of 
friends — each with specific roles — supporting his 
musical ambitions. When they found out, T.I. says: “They 
called me into somewhat of an intervention and they 
said, ‘Hey, listen, we’re investing our time, effort, energy, 
and resources into you and you are jeopardizing that 
investment by taking the risk that you’re taking.’

“I said, ‘Yes, but I have a child on the way and a child ain’t 
going to look up and see my efforts. He’s going to see 
what we have or what we don’t have. So if you could take 
me somewhere right now where I can have an 
opportunity to present myself to somebody that can 
actually give me a record deal, then I’ll stop.'” That’s 
when team member Jason Geter stepped in and said he 
knew just the people at just the place — and, against all 
odds, it worked out.

On his own, T.I. would have made a bad decision that 
could have led to a life in prison. But with each 
member of his team throwing their skills into 
supporting his music career, he became an 
award-winning superstar. If you don’t already belong 
to such a team, how might you cultivate one to 
achieve goals beyond your reach as a lone operator? 
Who would you invite into your inner circle?

Do you agree with Will -- that you do not 
have everything in you to rise to the 
top? What does Western society have to 
gain if you believe this? What do you 
gain by not believing this?

https://www.jordanharbinger.com/
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100% of Nothing
At the venue where we did this interview, I 
noticed the staff was doting over T.I. and his 
entourage with snacks and a high-end tequila 
spread. When I mentioned that I didn’t get 
snacks and tequila, T.I. wisely pointed out that I 
probably hadn’t asked for it.

“You get 100% of nothing that you ask for,” he 
said.

Just because you’re not getting something 
you feel you deserve doesn’t mean someone 
else — or the universe at large — is at fault 
for neglecting your needs. Through your own 
efforts, how are you “asking” for the things 
you hope to get out of life?

Do you agree with Will -- that you do not 
have everything in you to rise to the 
top? What does Western society have to 
gain if you believe this? What do you 
gain by not believing this?

Full show notes and resources for this episode 
can be found here.

https://www.jordanharbinger.com/
https://www.jordanharbinger.com/tip-t-i-harris-expeditiously-expressive/
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Join us as we get deep into the untapped 
wisdom of the world's top performers — 
from legendary creators to intelligence 
operatives, iconoclastic writers to visionary 
change-makers.

We deconstruct the playbooks of the most 
successful people on earth — and learn 
new strategies, perspectives, and insights 
you can't find anywhere else. Then, take 
these valuable insights into your own life 
and live what you listen.
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Share This With
Your Friends!

https://www.jordanharbinger.com/
https://www.instagram.com/jordanharbinger/
https://www.facebook.com/thejordanharbingershow
https://twitter.com/jordanharbinger
https://itunes.apple.com/us/podcast/the-jordan-harbinger-show/id1344999619?mt=2

